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— AA
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<X 6> Summary Compensation Table

Nameand | Year Salary Bonus Stock Option Non-Equity Change in Pension All Other | Total
Principal (b) %) %) Awards Awards Incentive Plan Value and Compen- %)
Position (c) (d) $) %) Compensation Nonqualified sation 0]
@) (e) ] $) Deferred ($)
(9) Compensation 0}
Earnings
$)/(h
dy e | dE | dE | o | mR | nRE | FAef gt o3 vt WE o | Jiek cie | 59
x| FA | FAf | ofd Bab (X2 olelE Bay| makoy
73 ~E
PEO
PFO
A
C

=M, 2006 = RulesOiiM= Ches| 2@ 2o ZHEE =ATE ®7|St= A0 Ot

7 0] BE0| 2006 4 RulesO A{= "Market Price of and Dividends on the Registration’s Common Equity and Related
Stockholder Matters 0|2}t= 202 7|XMstEE /™ L}

L o 1—

8 Securities Act of 1934, 15 U.S.CA. § 78m, Instruction 1 to Item 1.01 (2002).
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SEE SjA BAo BAUSC HAL] FYTO| Mt JEMel FY, 2o I #Z MY 52

| &4
"M=H (narrative form)'© &2 7|X|St=E O|F 35} RULCt.

A%, 2006 H Rules= 1992 A RulesOf H[3 Yol Ent A FE Mgt i8S
HAIBIES 2|73} ofRICk oS S0, =2lAZE FA0E T8 (Stock Option)g wFot 42, &
Algnt 2dE 24F5 S22 OrLel HAPTHA(Exercise Price)s FolA &l BiE S& 7|Ect=S

SHRIEL
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2. EU

1) EU Directives

EU Ml 3|= 2007 Ho| =F3A2| X|& (Shareholder Rights Directive)g 2t&#$H 0|% 2014 A
4 & o[of cHet 7HE AEE YHSIZCL EU FFAZ| JHEXHM= LAEFd TS0
FRSE G013 QZAS BARBIEZE ARHHE  (Say-on-Pay) MM Z20| 9axof

TEEAeH bx M= S/HE/0of & EMN Y2 S FY5IAL

9az0|M BAtO] HHHMS SAISHALE BIAL FHOIXO S/HSt=E otn UY=L, E4+FHM2
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OfEA HALZIN A=K HASHO{OF 5t i) BE E (Y 24 Bis B, 8 245 HO|O
Coll =taot 2AHS AMAISIOOF B, iv) E45 oteef 1 Fd840 17 Haor #HE
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IV.

1.

sfelol ARE T ZA| At

0| - Pfizer

0| =2| Pfizer@| Proxy Statement for 2014 Annual Meeting of Shareholders (2013 Financial Report)

S EeE0Mo| SRt EXME WE2 2X 1§ Yot

1)
2)
3)

6)

Compensation Discussion and Analysis (CD&A)
Section 12 2013WE 47, B49l9i3| &5, FYYH By ATo By ZHS

=
Section 2= [ AN wA FxE =of3t

r
lo
0%

—

SECTION 1 — COMPENSATION PROGRAM OVERVIEW

2013 PERFORMANCE OVERVIEW : 47}X| ZHAISS MY
KEY HIGHLIGHTS : M2F&o|1 X 2& 0l KEY HIGHLIGHTS
RECENT COMMITTEE ACTIONS : E A3 Anti-Pledging Policy, Z7|QIME|E, Mntz=Al LA, R&D
2 HutFAE 0| Chek OJAIR] @& W 1 0|R
2013 ADVISORY VOTE ON EXECUTIVE COMPENSATION; SHAREHOLDER OUTREACH
ELEMENTS OF EXECUTIVE COMPENSATION : A 7|OIME|E, Z0f, ®7F CH7|QIME|E, E|Xl20, 7|Ef
S22 BH4aAad FAHH FHEI HE
KEY COMPENSATION ACTIONS FOR 2013
CEO COMPENSATION : CEO E40| [AH 2o gl 1MH| 52 HZ MY
COMPENSATION FOR OUR OTHER NEOS(the Named Executive Officers) (INCLUDING THE FORMER
NEOS—DR. BRANDICOURT AND MS. SCHULMAN) : NEO H40| J1Mu 2o gl 1MH 58 5=
a4y
COMPENSATION ACTIONS RELATING TO THE FORMER NEOS—DR. BRANDICOURT AND MS.
SCHULMAN : HZ] NEO E==0| 48 a4 A FdH & zHE &Y
SEPARATION OF FORMER NEOS : MZl NEOS| AlQl 0|9 4l a0 23 L
2013 SALARIES : 82 Z0f 3% Y F0I+FQ SUYUS HlUHM E2
ANNUAL INCENTIVE COMPENSATION CRITERIA : K2 MIFX|EOI MA| 40, Z™MEl EPS, gosias2
& Az QME=0 Cist 7|E
TARGET SETTING : 20134 2%
FINANCIAL RESULTS FOR ANNUAL INCENTIVE PURPOSES : X{SAItX|E 37tX|0f CHSH 201214 Zaf
2013 SHA| A, 20139 =, 2013 ZADE EZ R|A|StD, O|0f CHa) MY
ANNUAL INCENTIVE AWARDS (CASH) : siZ2o2 X|2&/= @7t QIME|E EAO =Y
2013 ANNUAL CASH INCENTIVE AWARDS : el 2o Z7t7t0| 2 82 SHESQ EAZHO| ¢
22 HZ HA|

t

=
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LONG-TERM INCENTIVE AWARDS (EQUITY) : FAlo
TRS(Total Shareholder Return, &FZF0|2l) , 7H7t9|
WFEAMEY) RSU, SELIIXE EZ HA[SHLL, 0]
Total Shareholder Return Units (TSRUs) : 710 2
Performance Share Awards (PSAs) : 2013 peer(H|
M2 Hydado HRAE EZ HO0j31, 10 oy
2011 Performance Share Awards : & 7|40I2 77} A™E 2011H0| 240 Ozt 2 &

o

Neklse 71 AHEEE YRiE=z 57O
Z=Z=0|<, PSA(Performance Share Awards,
sf 2%

I7bX|0f CHet 4

cf

= e

ChAHIED HIDIO] SES MAlSHD, 2290
e

45

=]
=
[=)

i
A
=

Performance Share Award Payout for the 2011-2013 Performance Award Cycle: Q&8 Z g HADt
HH BdFAle, FY 740 ME M BEY7HK S 22 MAlStR, 0[of s 2
7) EARLY 2014 COMPENSATION ACTIONS
SALARY AND ANNUAL INCENTIVE TARGETS : 20141 22 HA2[3|7l 528t g0jet 7t oM
SH 52 YU¥R 2 Y HBE 4Y
2014 LONG-TERM EQUITY INCENTIVE AWARDS : Q& Z7| OIMEIE0| CHst X|57|7h HitFAlo|

=
o] R SHES ATHFY, SET 77| TSRU FAIS

—_ = —

EQUITY AWARD GRANT PRACTICES : /& ol ZI2lof CH

% ]
a4
1=
H
0z

SECTION 2 - 2013 COMPENSATION
1) OUR COMPENSATION FRAMEWORK
PHILOSOPHY, GOALS AND PRINCIPLES OF OUR EXECUTIVE COMPENSATION PROGRAM : QU@ HAMI

a2 BN 432 Aok S7I%0, FFO 0] B o| 243 M1t 52 B 4 9
S2 BiChs BN 3 Be, 28, A% 52 FYH SF0N 23
APPLYING OUR COMPENSATION PHILOSOPHY, GOALS AND PRINCIPLES : &4 Hst 25, g AF

of THHL2 HEdst= UWE

COMPETITIVE POSITIONING
Creating an Executive Compensation Framework : X|2fAQ H| WO 23| Al &
CHaf A HEF Hluojgel S2tgtar 2to|xte| i, 0|2, AlE 52 H

Chof 23

Applying the Compensation Framework to Executive Positions : I @IE 2 Z0f, A7t QME[E, F
7] QAE[E0f Tieh XMX|, K|, XX S 28510 HE

Setting Compensation Targets : EA&2| 3|7} LASO| EAFREYEE HASHE HdHs= g
o MM

= =2 o

EVALUATING PERFORMANCE
Setting Performance Objectives : HItEHIIE 2|3t X|_§ P
Rewarding Performance : 41t9| Wrte= Q|3 AMEHE X2, CEO S0 95fA O|R0X|H &
AR, JHOINT, EX|E, 287154 52 13
CEO Performance : CEOS| MItE HI}3s17
22| KEY IMPERATIVESE 11
KEY IMPERATIVES:

* Improving the Performance of our Innovative Core

o
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* Making the Right Capital Allocation Decisions:

* Earning Greater Respect from Society

* Creating a Culture of Ownership:
Performance of Our Other Named Executive Officers : 40| 20| CHHA] 7jEQIZ HItE H
7t
Performance of Our Former Named Executive Officers : 29| ™Al ALI0 CHsA 7jolEZE o

s got

2) POST-EMPLOYMENT COMPENSATION
EXECUTIVE SEVERANCE PLAN : H|X}2f&{ 0l s§00f| CHSH %=
3) EMPLOYMENT AND RETIREMENT BENEFITS : ot} Ze
DEFERRED COMPENSATION
INSURANCE PLANS
PENSION AND SAVINGS PLANS
RETIREE HEALTH CARE BENEFITS
4) PERQUISITES : Of2fiet Z2 EXg MY
COMPANY AIRCRAFT
CAR AND DRIVER
OTHER PERQUISITES
2013 Incremental Cost of Perquisites Provided to Named Executive Officers
5) OTHER COMPENSATION POLICIES : Of2{e} Z+2 7|Ef HAIMAO|| CHSIA M
TAX POLICIES
DERIVATIVES TRADING
STOCK OWNERSHIP AND HOLDING REQUIREMENTS
COMPENSATION RECOVERY/CLAWBACK
6) ROLE OF COMPENSATION CONSULTANT : EAtnt #2isio] S22/ 0l XAE7|UO2EEH XIES A0
OfFgt LH81t X 20139 XAIZHES 2T
7) POLICY—CRITERIA FOR SELECTION OF COMMITTEE CONSULTANT : EAQQI3|7} RHE7| S M}
= /& &
8) INDEPENDENCE ASSESSMENT—COMMITTEE CONSULTANT : EAMQ 3| 0| A2 7|0 Z2140] CH3|
M E7t
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Compensation Tables

2013 Summary Compensation Table : Q& X2 547t0] 20], A0, FTAIEA, SMEA A O
CIME|IE, O|HE Haur AF7HA|, 7|Et By, ¥ 52 29

2013 Grants of Plan-Based Awards Table

2013 Outstanding Equity Awards at Fiscal Year-End Table
2013 Option/SARs/TSRUs Exercises and Stock Vested Table
2013 Pension Benefits Table
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General : G| HMotdl, XI5, XA SO CHDH LAt
Pension Plan Assumptions : X[ 3 d7t0| &0lg, YAIZ O|Atg, YAlZ2 MEiH[E, LAE HY

# Hg 4YE S
Early Retirement Provisions : =7| 2E|0f| Cigt A=7d
Board Policy on Pension Benefits for Executives : 12| HZS||EH0| CHDt O|Atz|ol &AM
2013 Non-Qualified Deferred Compensation Table : JAHZ O|¥E|= EA0 ot 2UZ E=
Hy
PFIZER SAVINGS PLANS
ESTIMATED BENEFITS UPON TERMINATION : &z 7|H= ot AYAH WXZE 2l EA, Atgt G
2EoR Qo EAo| ZRE EX+d, V|Ed TV ERgds 2R 29
Payments Made Upon Disability
Payments Made Upon Death
Payments Made Upon Retirement (Excluding Dr. Brandicourt and Ms. Schulman)
Payments Made Upon Change in Control
EQUITY COMPENSATION PLAN INFORMATION : FAIC 2 X|Z & HAMO| FAlL ZM, AdANAE, & 7t
INIESS

FINANCIAL MEASURES : 20121} 2013H9| 2K EE H| 2
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13 http://www.sec.gov/Archives/edgar/data/320193/000119312514008074/d648739ddef14a.htm
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Cte2 0O|=2| BERKSHIRE HATHAWAYC| SCHEDULE 14A INFORMATION (Proxy Statement

Pursuant to Section 14(a) of the Securities Exchange Act of 1934)0f 7|X{=l E-0f 25 At2O|
|_—_|_.14

AR B0 FA EMn Hz0| 7| Ij20| CiA LfEO0| 7250, ofgf ME2 A SHRALCE
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Howard G. Buffett $ 2,100 $ 2,100

=t

Meryl B. Witmer $ 1,800 $ 1,800

Compensation Discussion and Analysis

YT EH=0| 2ol HAMNe| ZRIAWE2 HREEo| oTeAel AR Xpo[7h RUCE Buffett M2t
Munger MQ| EaE HIAAMO O|AIZ| W X|H|FZEL&3|(The Governance Committee)0f| ©|Sh0] O
HAELR|D QCt Buffett M|QF Munger M7t 5 H£9| Qa2 LRSHX| OL[SIUZ| IF0, =
3|7 BHE0{Fl 2004 H O|2|Z Buffett M2} Munger W E==9| OIMNES X OISIX| QUQUCE 2004 H
O|™0f|= Buffett M7} O|AIZ|0] 12F Munger MOo| E& X OtSIH ULt Buffett Mt Munger M| A7t
B 25 @ @A 22 $100,000 0|1, Buffett M= @IR2|0] XA H4=Jt QMEl= AES RASHAL
7|CHSHK] Y=Lt TSR

[

14 http://www.sec.gov/Archives/edgar/data/1067983/000119312514099027/d656997ddefl4a.htm
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Buffett M= {2 H{IMo| QIHS 0|8sl1, HAME E3t0] E3t2320|L}
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Hamburg M| Q| d1tet
AT E9l CEO B8
15 52| |45 ELMHE sto Crdst QMEE

g CIMEIE= O 2 =k A2l o s CEO 7t dHotg 7HX= 2ZZ1et
HASECH o QIMEIEE CEO 7t 74El SHHoj| et Botet A EICH
olgfo] B4ELE 2013 H SO {3 M| CEO 9 1o g, 12|10 CFO 7} X|ZHe HAZ HojZEC)
M@ ol AZE H
o Z";H . TM Ve Ba | B RS
Warren E. Buffet 2013 | $100,000 - $385,6062 | $485,606
X 1 A4 " XHCEO) 2012 | $100,000 - $323,9232 | $423,923
OlAt=| 2|F 2011 | $100,000 - $391,9252 | $491,925
Charles T. Munger ¥ 2013 | $100,000 - - $100,000
O|A}S| 20| 2012 | $100,000 - - $100,000
2011 | $100,000 - - $100,000
Marc D. Hamburg 2013 | $1,125,000 - $12,750% | $1,137,750
Senior Vice President 2012 | $1,025,000 - $12,500% | $1,037,500
CFO 2011 | 962,500 - $12,2509 | $974,750
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3. £ - Deutsche Bank
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15 https://annualreport.deutsche-
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Previous structure
| Base salary
monthly cash payments

Bonus components

Plan vs. actual RoE | Actual RoE
2-year average 2-year average

Additional discretionary
| assessment

l

cash upfront | equity upfront |
restricted equity | restricted cash

Long Term Performance Award (LTPA)

3-year average TSR
| peer putperformance

v
cash upfront | equity upfront |
resfricted equity | restricted cash

New structure as of January 2013

| Base salary

v
monthly cash payments

Annual Performance Award (APA)

Discretional informed decision making
along the *5 C” of the strategy 2015+
“capital’, “cost”, “competencies”,
| “culture” and “clients™

v
Aspiration: cash upfront |
equity upfront | restricted cash

(subject to compliance with
regulatory requirements and
deferral matrix)

Long Term Performance Award (LTPA)

3-year average TSR peer oufperformance
combined with Culture & Client factor

v
restricted equity

_(Long—Term Performance Award)
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Long-Term Incentive/Sustainability)
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Members of the

ofgff #2 URE AZE,

42 XFwe AU A

Management Board Compensation Benefits
Performance-related components Non-performance-related components
without
long-term

incentives with long-term incentives

cash-based share-based

Restricted

Equity

Equity Award(s)

Upfront (defermed

Restricted Award(s) with
Incentive (with additional Total Pension Total (excl. Total (incl.
immediately Award(s) retention retention Base compen- Fringe sernvice Senvice Senvice
in€ paid out granted period) period) salary sation henefits costs cosis) cosis)
Dr. Josef 2013 0 1] 0 0 0 0 0 0 0 0
Ackermann' 2012 150,000 744600 150,000 730,000 687,500 2462100 88,372 405,581 2550472 2,956,053
Dr. Hugo 2013 0 1] 0 0 0 0 0 0 0 0
B;’inziger1 2012 134,812 269217 134,812 263,938 479,167 1,281,946 36,959 303,183 1,318,905 1,622,088
Jirgen 2013 150,000 1,347,930 150,000 3,526,667 2,300,000 7,474597 236,590 290457 7,711,187 8,001,644
Fitschen 2012 150,000 1,392,555 150,000 1,365,250 1,820,833 4,878,638 240,044 327,364 5,118,682 5,446,046
Anshuman 2013 150,000 1,347,930 150,000 3,526,667 2,300,000 7,474597 804032 692433 8278629 8,971,062
Jain 2012 150,000 1,392,555 150,000 1,365,250 1,820,833 4878638 614588 412524 5493226 5,905,750
Stefan 2013 150,000 926415 150,000 2,300,000 1,150,000 4676415 105609 340,985 4,782,024  5123,009
Krause 2012 150,000 823,140 150,000 807,000 1,150,000 3,080,140 102,301 550,439  3,182.441 3,732,880
Hermann-Josef 2013 0 1] 0 0 0 0 0 0 0 0
Lamberti' 2012 134,812 269217 134,812 263,938 479,167 1,281,946 42,664 180,193 1,324,610 1,504,803
Dr. Stephan 2013 150,000 956,250 150,000 2,300,000 1,150,000 4,706,250 119,905 360,800 4,826,155 5,186,955
Leithner® 2012 87,500 480,165 87,500 470,750 670,833 1,796,748 72,601 210,469 1,869,349 2,079,818
Stuart 2013 150,000 921,825 150,000 2,300,000 1,150,000 4,671,825 89,844 351,335 4761669 5,113,004
Lewis 2012 87,500 480,165 87,500 470,750 670,833 1,796,748 71,187 209,385 1,867,935 2,077,320
Rainer 2013 150,000 1,071,000 150,000 2,300,000 1,150,000 4,821,000 104,900 348,352 4925900 5,274,252
Neske 2012 150,000 823,140 150,000 807,000 1,150,000 3,080,140 127543 560,153 3207683 3,767,836
Henry 2013 150,000 921,825 150,000 2,300,000 1,150,000 4,671,825 132370 344,689 4,804,195 5,148,884
Ritchotte 2012 87,500 480,165 87,500 470,750 670,833 1,796,748 6,677 206,692 1,803,425 2,010,117
Total 2013 1,050,000 7,493,175 1,050,000 18,553,334 10,350,000 38,496,509 1,593,250 2,729,051 40,089,759 42,818,810
2012 1,282,124 7154919 1282124 7014626 9,599,999 26333792 1402936 3365983 27,736,728 31,102,711

1 Member of the Management Board until May 31, 2012.
2 Member of the Management Board from June 1, 2012.

2013EH 0t 2012101 FFO[At=|of X|g &l
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Members of the Management Board

Amount expensed for

share-based compensation

cash-based compensation

components components
in € 2013 2012 2013 2012
Dr. Josef Ackermann’ 728,432 5,093,773 744,600 4,688,524
Dr. Hugo B;:in:{iger1 341,305 2,314,873 269,217 1,989,185
Jurgen Fitschen 1,196,942 967,516 1,117,213 819,851
Anshuman Jain 3,152,852 2,738,231 2,693,501 3,092,210
Stefan Krause 1,107,799 981,775 919,828 824 961
Hermann-Josef Lamberti’ 341,305 2,485,906 269,217 1,974,270
Dr. Stephan Leithner” 103,399 0 172,939 0
Stuart Lewis® 103,399 0 172,939 0
Rainer Neske 1,103,157 969,746 916,694 827,875
Henry Ritchotte? 103,399 0 172,939 0
1 Member of the Management Board until May 31, 2012.
2 Member of the Management Board from June 1, 2012.
2013 Ha} 2012 HO| A LYO|ALE| 0| X|= = Deutsche Bank Ao LY& 7|x&t
Balance as of Balance as of
Members of the Management Board Mar 28, 2013 Granted Delivered Forfeited Feb 21, 2014
Jurgen Fitschen 146,472 44192 104,592 0 206,872
Anshuman Jain 344 B75 80,537 104,592 0 368,930
Stefan Krause 141,148 52,250 69,667 0 158,565
Dr. Stephan Leithner 180,348 64,235 71,068 0 187,181
Stuart Lewis 77,706 22,659 70,081 0 125,128
Rainer Neske 132,905 44 562 69,667 0 158,010
Henry Ritchotte 144 944 56,788 70,804 0 158,960
m. ZEU&L 2 HA (LHE 4=
= o o = o
2#H YENAM 275t 18502 BEg0iof et +& 4 20| et g, dar g3 2
2 S0 oM 7|=dstn QUCE
4. =2 - Vodafone
Ct22 ¥=9| Vodafone ©| Annual Report0f Z7|XjEl E4=0{ 2tSt AFEO|CEHY Z7| MR 40 CH
- o - o 4
of Ol O XtMISHA 2= 0] UACH EH-FHMOoM LEHH MF7|E0 S-S 285, &

TEIMO| 24H0| EE= IS ZF 20F0 Lt

7 http://www.vodafone.com/content/annualreport/annual_report14/downloads/full_annual_report_2014.pdf
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*2014 A HEOl B4 FOH(THHR: 1,000 T2 E
Vittorio Colao Andy Halford Stephen Pusey
2014 2013 2014 2013 2014 2013
722 9 gt 1,110 1,110 700 700 575 575
M &= 2 X|5EH 38 39 47 45 21 21
A7t AH0(GSTIP) 982 731 620 461 509 379
= Z7| QMEI = 6,464 8,886 2,424 5,164 2,164 2,842
-AZE GLTI # &5 5,630 7,573 2,111 4,401 1,885 2,422
-GLTI H{E AFGHoH 834 1,313 313 763 279 420
clg Atchod 333 333 210 210 173 173
s 8,927 | 11,099 | 4,001 6,580 3,442 3,990
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Vittorio Colao 1,110,000 2 C 100% 88.5% | 982,000 T}2 =
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Orange

Emerging market composite (consists of the average TSR performance of Bharti, MTN
and Turkcell)

*2014 H 6 0| FH=£0| O|FRO{ Tl 2012 GLTI Muf FA] HAH
Ex-IE‘_l ~
=il samg olglsias 2 HHHel 34 Al &9
Afx| | RAILK gﬂﬁ AETREFASEE  HEol K E+°|
& =X 2 Ko 9%) N o
QMoo 6461396 | 1615349 744% | 28f | 1488% | 2403638| 5630
Andy >
643,290 | 660,822 74.4% 2 Hi 136.4% 901,361 2,111
Halford
?,Leszge“ 2162990 540,747 | 744% | 24§ | 1488% | 804,632 1,885
20 S¢ H4E GLTI
2 XgE FI7|dEES MEirdes dYcotn, |AIOENC dutE Blust 28 X gE=
Fasol MERNE MY
HHE| TSR A1}
AdosiZSE 9 =717}
SHESZE o100 ec apy Tlasw 65% 2) 9% 80% )
=1 O
sHA|X| 0|3} 124 ojot 0% 0% 0%
SHA| K| 124 50% 75% 100%
2 HX| 144 100% 150% 200%
E-JInbN| l6.4 150% 225% 300%
TRS SAIOS
AT&T Orange
BT Group Telecom ltalia
Deutsche Telekom Telefoénica
Emerging market composite (consists of the average TSR performance of Bharti, MTN
and Turkcell)

2013 W | HuE FA 2x SAE FAO Aot | Ha

7] e

oH=01 %l = N = 9 L | FES

20?401 G| =8 T I =8 & 2 HE }__“:H | Eﬂf 7'7:'?
GLTI M1 | T=EIEHXISl | i< 77 | =F T A T8 ANdE
= Al 1/3) T (o2E5) (o2E) P

EYN TP

Ha2 H|2

\C’glt;’g'o 1,395,123 | 4,185,370 | 2,636,249 | 7,908,748 | 1/6 | 2016.3.31.
ﬁgﬁ%r q 772,981 | 2,319,945 | 1,469,998 | 4,409,998 | 1/6 | 2016331
Stephen 634,948 1,904,846 | 1,207,497 | 3,622,405 | 1/6 | 2016.3.31.
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gso| AIXFA helN L
FF 0|ate| HA
3 0[at AAEl Arel ER FA0f Oict L8N SHEY A|HS 23
7|12 #HxY ol 25 25
2014331 | 2l=8 o = =g | o
2033 op JEZ 2 NN Geimer, 24
¥  2mug osus as HHH2S) | N
Jittorio 400% 1875% | 469% | 9,077,302 208 2012
L=
oY L. 300% 755% | 252% | 2,305,059 53 2010 @
L=
Szigy‘e” 300% 630% | 210% | 1,579,543 36 2014 &
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H=0[A2|0 25ty SQIE EA|AFD A0 off2s Effzs JHE ZIYAS2 A
Y[ RACE Bapxol EFY2 of2fet 2L
M AlEfaE 24 Zd=0|Atels AFE 242 SESLX0 dsE B2 1940 s AESCh
LIot7t #=0lAtel= HE YT Letyol O M S8 A JHAHQ F8E =9 ot Z71&1
245 95t dEE #4stE s'7t 2 2¥”o| FU| HEN HFo =FEChe HeS olsoh
YA ohelel gut= AZMXO ZN H=O0[ARR0f 2o5t0 Ut I YRSz A 0l
tiet =218 AL
MZe HAAH0 of3to] st & B4 Mutel 0| glE E40 Hutet B U H4 £
LHElCH
(O[3} =)
Previous structure New structure as of January 2013
Base salary Base salary
v v
monthly cash payments monthly cash payments
Bonus components Annual Performance Award (APA)
Plan vs. actual RoE Actual RoE Discretional informed decision making
2-year average 2-year average along the *5 C” of the strategy 2015+
Additional discretionary “capital”, “cost”, "competencies”,
assessment “culture” and “clients”
A A J
cash upfront | equity upfront | > Aspiration: cash upfront |
resfricted equity | restricted cash equity upfront | restricted cash
(subject to compliance with
regulatory requirements and
deferral matrix)
Long Term Performance Award (LTPA) Long Term Performance Award (LTPA)
3-year average TSR 3-year average TSR peer outperformance
peer ouiperformance combined with Culfure & Client factor
v v
cash upfront | equity upfront | restricted equity
resfricted equity | restricted cash
(O[3t 4=h
Z7| Adat B== (Long-Term Performance Award)
Y7180 E=(LTPA) =F2 § O|4 [Ab 7|2E1} H|WS Deutsche Bank FAI0| HLHE QI 410
718t AZEX] =0 37| Ehe HXFEHQ BlesS ZEOI0, 7 oA
GFEl=XE LS00 Y2 XH7hseh ot L0 =30 2 A= J[CHSHC}
[t2tA|, LTPAS| =& Relative Total Shareholder Return (RTSR)1} X|£™Mo =2 AHEL|H, 238 @A Y
07 240 J|gsA 2 Holch LTPASES 0/2] ZHE 28 X8 J|#oz X&4Hoz ZAgen
£ A4E AO|Ck ol2et B 40 FUIH g2 3do| Pt 7|gtet RTSRe| X|&HH Z7F0
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o|5to} #AlE ZOILt.

7| dat/X|=7F5’d (Long-Term Incentive/Sustainability)

RZtztol FHE QARSI 2%0| SWe| RREE XAHRA0| S0, APAS LPTAS| ZH2
AXlgez 2oE0, 74 O|¢2| AlZt ¢ X|&E Lt Ol= LTI 2at7F =H0o| ZX 7|zh S O|ojE =
NesF HEL

InstitutsVergVe| XA 0| 2H, & 7HHES9 X4 60%TUF0| H=2 X|=E/0{of2r ottt o2 st
A = &:
A —

olg REol Alx Myl 0|42 FA B B2 THEO US HO|D, LMK HEL dE U3 HiE
Xg&l0f0F ot & B Q45 25 HE9[ 7|zt ZXN {Uo{oF 50, O] Z|¢t F0l= E{7|ZH0]
Flr2foFEk otCt. Xl O|F7tX[S] O] 72t &0 AEZ X|gkle ExfE2 =258 = UCHmay be
forfeited). & 7IHE 9| XL} 40%THEL H-HE2=2 X Q ¥ =2
F4 B H4E TYEOOR SO, 2N e REft0| XY WFOE XFY + UL Bl 3
MRS ZO|AM, ZO 20%E EX = UIU FA 522 X5 kst A0, EHA 80%7t HEEA|

F 0| XZEI0{0F Sh= AO|Ct

II. ZHOo|AlZ]e] B

7123
0132AATAE FYoMlel ESolFel V2 @ES 23000008EYSB, FAOALY 2E
THYUES g2 1,150,0008 2 ACt

HEHES

2ol Ede™=)el Meto 7[ESty H=0[AtR|ls 20132|AdE BIHYRUTIC| BSEHSF
ZGSIAUCE APARE LTPAS| &S ZEstn 7t Mo, Z=0lMzls 7iE OlAMtel #d@Se &
gatoel 7l 8 22| 2ol oo 7|ojE HES| ALl ol2et FHE flo5to], 2d 90
ot ZHgXel 7I0d= ol =20 et g3 0] 7[H5t0] ZFEL, OjAte] 93 2420 Cfsto
NEHo=z Eoteltt

B (BYEs 9 JfEAYES)
German Accounting Standard No.179| Z=2tof Mt2tA ZHO[AR|0|
Cish EA4 02 201334 M =0 & 36,890,500 22| H4-=0H

10,350,0008 2(2012H: 9,599,9998 )7t 7| 220|112, 1,593,25
2|3 23,897,2509 2 (2012:  11,396,4399.2)7F A7 QIME|E ZS MIIYE HSAQOM,
1,050,0008 2(2012H: 1,282,124 2)71 7| AME|IE7}
20138|A91E SoF FPAYATOH HIE 5 =40

AEZO|ALZ|Of ot ZX™E H4 @42 HOELCL Ol German Accounting Standard No.170| &
=1
=
=]

o g
JE 7
_(')_I-

SHZHE SO Aot A2|a o] B7b HojF= B4 4= H-Jutds OoEt 0[9ur AF 09
gt MEIA HIES Zoto] 2012Em 20130 FF0lAle] g RCl OlARo|AM el 50| Chot
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HAO|LC}.

Members of the

HoFECt

Management Board Compensation Benefits
Performance-related components MNon-performance-related components
without
long-term
incentives with long-term incentives
cash-based share-based
Restricted
Equity
Equity Award(s)
Upfront (defemred
Restricted Award(s) with
Incentive (with additional Total Pension Total (excl. Total (incl.
immediately Award(s) retention retention Base compen- Fringe service Service Service
in€ paid out granted period) period) salary sation henefits cosis costs) costs)
Dr. Josef 2013 0 0 0 0 0 0 0 0 0 0
Ackermann' 2012 150,000 744,600 150,000 730,000 687,500 2,462,100 88,372 405,581 2550472 2,956,053
Dr. Hugo 2013 0 0 0 0 0 0 0 0 0 0
Btinziger1 2012 134,812 269,217 134,812 263,938 479,167 1,281,946 36,959 303,183 1,318,905 1,622,088
Jurgen 2013 150,000 1,347,930 150,000 3,026,667 2,300,000 7474597 236,590 290,457 7,711,187 8,001,644
Fitschen 2012 150,000 1,392,555 150,000 1,365,250 1,820,833 4,878,638 240,044 327,364 5,118,682 5,446,046
Anshuman 2013 150,000 1,347,930 150,000 3,526,667 2,300,000 7474597 804,032 692433 8,278,629 8,971,062
Jain 2012 150,000 1,392,555 150,000 1,365,250 1,820,833 4878638 614,588 412524 5493226 5,905,750
Stefan 2013 150,000 926,415 150,000 2,300,000 1,150,000 4,676,415 105,609 340,985 4,782,024 5,123,009
Krause 2012 150,000 823,140 150,000 807,000 1,150,000 3,080,140 102,301 550,439  3,182441 3,732,880
Hermann-Josef 2013 0 0 0 0 0 0 0 0 0 0
Lamberti' 2012 134,812 269,217 134,812 263,938 479,167 1,281,946 42 664 180,193 1,324 610 1,504,803
Dr. Stephan 2013 150,000 956,250 150,000 2,300,000 1,150,000 4,706,250 119,905 360,800 4,826,155 5,186,955
Leithner? 2012 87,500 480,165 87,500 470,750 670,833 1,796,748 72,601 210,469 1,869,349 2,079,818
Stuart 2013 150,000 921,825 150,000 2,300,000 1,150,000 4,671,825 89,844 351,335 4,761,669 5,113,004
Lewis 2012 87,000 480,165 87,500 470,750 670,833 1,796,748 71,187 209,385 1,867,935 2,077,320
Rainer 2013 150,000 1,071,000 150,000 2,300,000 1,150,000 4,821,000 104,900 348,352  4,925900 5,274,252
Neske 2012 150,000 823,140 150,000 807,000 1,150,000 3,080,140 127 543 560,153 3,207,683 3,767,836
Henry 2013 150,000 921,825 150,000 2,300,000 1,150,000 4,671,825 132,370 344689 4,804,195 5,148,884
Ritchotte 2012 87,000 480,165 87,500 470,750 670,833 1,796,748 6,677 206,692 1,803,425 2,010,117
Total 2013 1,050,000 7,493,175 1,050,000 18,553,334 10,350,000 38,496,509 1,593,250 2,729,051 40,089,759 42,818,810
2012 1,282,124 7,154,919 1,282,124 7,014,626 9599999 26,333,792 1402936 3,365983 27,736,728 31,102,711
1 Member of the Management Board until May 31, 2012.
2 Member of the Management Board from June 1, 2012.
(O3 &)
©3 % oHEY (e w2
S0 WHE =Y (h8 w2
ofzfel #&= 2013t 2012W0f ZFO[AR|Of KgE 7| dutESo Q4=2M XEEH HES
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Members of the Management Board Amount expensed for
share-based compensation cash-based compensation

components components

in € 2013 2012 2013 2012
Dr. Josef Ackermann' 728,432 5,093,773 744,600 4,688,524
Dr. Hugo Bénziger' 341,305 2314,873 269,217 1,989,185
Jurgen Fitschen 1,196,542 967,516 1,117,213 819,851
Anshuman Jain 3,152,852 2,738,231 2,693,501 3,092,210
Stefan Krause 1,107,799 981,775 919,828 824 961
Hermann-Josef Lamberti' 341,305 2,485,906 269,217 1,974,270
Dr. Stephan Leithner® 103,399 1] 172,939 0
Stuart Lewis? 103,399 0 172,939 0
Rainer Neske 1,103,157 969,746 916,694 827,875
Henry Ritchotte? 103,399 0 172,939 0

1 Member of the Management Board until May 31, 2012,
2 Member of the Management Board from June 1, 2012

Ofzfje] E= 2013 Hif 2012 Ho|| AYO|ALS|0f| X|Z=l Deutsche Bank FAl9| LHYE E O =L}

Balance as of Balance as of
Members of the Management Board Mar 28, 2013 Granted Deliverad Forfeited Feb 21, 2014
Jurgen Fitschen 146,472 44 192 104,592 0 206,872
Anshuman Jain 344 875 80,537 104,592 0 368,930
Stefan Krause 141,148 52,250 69,667 0 158,565
Dr. Stephan Leithner 180,348 64,235 71,068 0 187,181
Stuart Lewis 77,706 22 659 70,081 0 125,128
Rainer Neske 132,905 44 562 69,667 0 158,010
Henry Ritchotte 144 944 56,788 70,804 0 158,960
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CEO £ 7/228 EA4ES J7|239

137.5%0|C}. CtE2E Q2L 110%0|LC}.

. CEO £ 9 J|230jo JHK|RE

SUALH| FAoZ ZEESXE Q[UsCiH,

2m mA SF2 72300 2375%7HK

olAEl 4 QICt ChE g 210%O0|Ct
&7 HasES  BE BARZTO 0% Il SAE xof MFs 2@X0
OIMEE - | HAMSAIMS  50%  A4ES | ChH|sto] SMECH
S=9 &7| | 250%0|ct sEAS SRR Aol matrix O
QIMEIE | *Z, CEO o EY| MWK 7|=30jol | y|grsiol HHEICH
H=l(GLTI) 594%(237.5% x 250%)7FK| EAE 4= QICt | - LAMMXEEN EXE A0S E
JlxEAT | Ch2 2fe 525%0|Ck - 98 MUK ERM S|AISO| SALE
ZESRIRA | HSE mAOS 3 W oMo FA&7|ZH | CfSH ATyEol FMy FF 0

SOt STH|T Aoz LR EID,

e BAS Mt ZUS OHEs|of S}

A0 F&E o M ZH T FAlQ

50%s o|RFo=z ®Qd|o 3t1, T+ 3

25%E, 1 CHS 8 =2 25%S njzie &

Quct

m

Hay 8 mof| et FGEH

12

I'I)

1. Existing arrangement (7|& 27

Sals Yol ofgt IZ 2T oAz
AUge =5 Aol 7= opye #xjol o

-1 O
Megx %S Wix E4d

SO ditg, FXIHH,
3

=
21), S5, AfLE0l o Ofe

ST

o|c}.

2. Long-Term Incentive (GLTI)
SIAtS] FH71 G E4A2 oA G 20| ZFPECL E S0 2013 He| Edd= oAHE OpX|E 22l
2013 & 3 & 31 €of ZFECL FH7[du B2 HMZ oAH: ™uty|o 2FS0{TIch (2013 dA
B2 2012 7 2o 2HSO{MCL)
Awards o| X|g ®®l= Ctg & ZHA| dar =40 wEct
1) E™E AojH 2S5 E(Adjusted free cash flow)of| OJsff ZHEl 7| 2XQ ZAY Mt

C

2) wAH HE SZHL0l oiEleh STHA e SFF0|S(TSR)

3. Adjusted free cash flow (Z&E YOHFSE)
UoHITE Mite STV Soto] wHE mF oIS 4Kof Jlwsct PHHe =2mot
7

SE = =
23 dopissEe o= oid MESH ZEELh B YojigsEe SHe A F7| A=
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12,000
10000
2000
G000

4000
£1553

Feend
Annuel borus

2000

M Salary and benefit=

12,000
10000
8,000
G000
4000

£801
||
Feead
Annual bonus

2000

o
M Salary and benefits

(O[3t THid xIZElE Eaof
Mg ma

Qglol M|~ Ao}

5% Yglol B4

Vittorio Colao, Chief Executive

£5414

21%

Ontargst
Long-term incenthve

Stephen Puzey, Chief Technology Officer

£2.661
4ATH

o
Ontargst
Long-term incentive

£000  Nick Read, Chief Financial Officer (appointed 1 Aprl 2014)  £000
£10,661 12000
645
10000
8000
£5.795
£000 £13
- . £2994
000 - -
14% 2000 £301 3% =
‘. so [ o
Masimum (4] Fixed On target Mzdmum
M Salary and benefit Annual bonus Long-term incentive
E'D00
£5.151
5
3%
16 [

Masimum

o ME0| ot 8o M2 Yakeh

[

[E=0] 2tet HZF H1AM]

EREEE

HYIADol FE0t 2014 FA UL EHSSO0| TSt XtM|s| HFoCh E4(AT= EH50| 25}0]
Semo RS WAl S0l ESI0 9o, ©F SN0l HHUYRS R 2HE0f

1. 9|%t: Luc Vandevelde

2. /&3 7 Renee James, Samuel Jonah, Philip Yea

(RPMIBH T2 Mz

3. 2 O|=HIO|X: (4E)

4.2013 HI7|FZ=E73|

5. 29 BAYYSIE X 6 Mol DS IS BY QOIME UHA B2 SojA W £20
R4S M BYN A F=a OfHICI= ofzfet &3

(& - ‘42
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2014 Ho| H=

2013 2| A H=0f CiH|5H0] 2014 2| A A =0 HALASOA XgE E+E 2Ottt 2014 S|A A=
2 YR0A XegE 2= 257t of2fel &#O| F2l=o ALk O] HOE 2014 IAAES E=

AASEUCE AZE Moiol JhK| (GSTIP)= 2014 3|AMZO| =23k Zio[L}, 2015 Ho| sFo=2 X
Z40|C}. Et7| QIME|EO| 7HK| (GLTD= 3AME =2 A|EQ 2014 W 3 ¥ 31 ApFX|ol 3 o
SIE 2H=Z 2014 4 6 Hof FI&E= FH 20|

w og r2 o
™ oplomo e

[e]
mo N o

2014 S|A QLS| Ha ZH(TrHel: 1,000 T2 E)*

Vittorio Colao Andy Halford Stephen Pusey
2014 2013 2014 2013 2014 2013
722 9 £¢ 1,110 1,110 700 700 575 575
M &= 2 X|5EH 38 39 47 45 21 21
7t A (GSTIP) 982 731 620 461 509 379
= Z7| QME = 6,464 8,886 2424 5,164 2,164 2,842
-A7E GLTT &5 5,630 7,573 2,111 4,401 1,885 2,422
-GLTI H{E AFGHoH 834 1,313 313 763 279 420
clg Atchod 333 333 210 210 173 173
o 8,927 11,099 4,001 6,580 3,442 3,990
Z(ah)

1. Andy Halford = 2014 4 3 & 31 20| 2E/5I%S
2. MMEl= 0|92 Ct2el ASS Zethh
-7 AZEH (2014 4 1,734 0ot L, 2013 H 1,500 ot
- AFsAF 23 X2 19,200 IR E
- o4 H| (2014 H: Vittorio Colao 17,155 nt2 &, Andy Halford 13,848 2=/ 2013 H: Vittorio Colao
17,921 ut2 E, Andy Halford 24,626 12 E, Stephen Pusey 408 It E)
2E Al 58 AT 20 (2014 4 Andy Halford 11,936 It E)
3. ZH7|CIME|E 0| A Vodafone's Share Incentive Plan &}0| 22 FAI2 X 2|lRS. Andy Halford =

I

o o
o S| OB KU YAO|YSD, T K| 1500 IHREYE.
4. Qi7h GLTI 7129 SE0A 2013 @ FAL 2013 W 6 ¥ 28 Yo A%E =aEY 2aln 2

|=Ne]
JHAE 2013 6 Y 28 ol FA JHKAH 18803 HMAO| J|ESHol MHEYS. | E 2013 W
SEA BAE JHASS 2013 W 3 Y 31 Y F4 720l 18660 AN 7|0l AYESLY| TR
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Chazh 0|7} IS 4+ 9IS, 2014 W ZAS 2014 4 6 ¥ 28 Yo FSE ARO[D, 1S 2014
IAAE OXK|e 27 Hd T4 7440l 23423 HAQ 7|50 MHEIUZ.
5. GLTI HiZ =2 CHdlst sig E20AM, HOXIE2 dg EAd2S Yl 1 EMdE2 HE A7
S0t :H*5| ollet FA0| LSt X|ZEAS HIYFl 7HK[e st 2013 HEQo| HiEaS CHilst
g2 2013 H 6 & 28 Yof| #HE EMI #EH o, 2014 Aol HiEYZ S CHAlSH Hg2 2014 A
6 8°'0ﬂ HEE 240 2 QU3
2014 40| @7F Ato| (GSTIP) X|-2H
otzfle] HOjM= AZE MO (GSTIP)Of| CHot MIbX|ERP SHO| CHSiA SIAte] B EEE SAIStL, 2014 A
3931 o ZRE SAGEe B 97 MO XTY £FT0| 885%AL HOECL Ol BE Ao
0t HEEACH, ZH H0 &2 Z & M & 7252 100% =FO|LC}.
A7t =H AH|
_ | i Sl
=5 M3 Hgx o ay | 8% |24
SR (doowiel | 00%) | AgY | TE. | EE.  HD
= ALY % 5T 5T
e 10 o |10 o
= IeE) WL
MH[A 29 | 25% 50% 156% | 394 | 387 | ©2l0|Mo 2mA| O/T Mat
FEOACl SEX| O/F d1t7t
EBITDA 25% 50% 124% 127 123 | DEXGD aMArof lsf als
HA
Gsiasz | 25% 50% 451% | 42 47 AMAP O A{Q| =2 Aq}
NPS(Net Promoter Score)z=2|7}
2 R e M2 |1 =0l A[RE9 £}
oI At 23} 25% >0% 154% | M2 o2 mof | S1esos =3sn S8
A7 8K O|E
= Al
S_A% <9 100% 200% 88.5%
Na =&
2015 4 G17F AFOI(GSTIP)
=g Aof
= 2014 W x|2H
2= =X|(7|2= ==t il o | 2 X[SH
CHH| %) (S EX| CHH] %)
Vittorio Colao 1,110,000 IH2E | 100% 88.5% 982,000 TS =
Andy Halford 700,000 IFS S | 100% 88.5% 620,000 TS =
Stephen Pusey 575,000 L} = 100% 88.5% 509,000 L2 =
201413 6@ HSEE 7ML e 25
2012 Ho| GLTI HALS 2011 4 6 2o OIS0 MODf 2014 W 6 Lo 2EMOZ 2= 0|0} 2014
IANEE DX 2 BEE[= 3Ee it 2HE Chadh 2Lt
i TSR A1t o .
YHFEE 5 109 mec wel | 0% @ AR P HEH o o wzel 4
SHAIX| 0|3} 16.7 O|of 0% 0% 0%
SHA| K| 16.7 50% 75% 100%
2EX| 19.2 100% 150% 200%
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‘ Z X 21.7 200% 300% 400%

TRS SAOE

BT Group Telecom Italia
Deutsche Telekom Telefonica
Orange

Emerging market composite (consists of the average TSR performance of Bharti, MTN and Turkcell)

2012 GLTI award TSR performance (growth in the value of
a hypothetical US$100 holding over the performance period,
six month averaging)

180

100 100 a9 : : 100 100 g8
87 - -
a0 20 & 70
60 0311 09/11 0512 09/12 03/13 09/13 0514
' /ndafone Group Median of peer group Outperformance of median of 9% pa.

— —

e 34 Soto] BHE YoHISEL 1799 TRE O[ch 0l BAXIQ
|
A

=
2ol Zzt=l X|g @HE (combined payout matrix)2 AtE3I0{, O M= SHX|O| 148.8%°| XA
O| &R, Ol Z|1X|Q| 37.2% &0 dliEtstCt.
A2 =l /&% H|Z(combined vesting percentages)&= Of2ff LtQt U= AXMEH F4A 209 58 £
Mg Elct
*2014 3 6 0j| FZ0| O|0{Z 2012 GLTI AT} FA| HA
- el SR ESL F4 %9

A sen o PR %0

Tx Tabax ofzes smtRsadzez  IH 0 T @ 1o

- T XE (2EX|O %) (28X %)~ 02 c)
\égf:go 6,461,396 | 1,615,349 74.4% 28 | 148.8% 2,403,638 5,630
Andy 2,643,290 | 660,822 74.4% 2 Hj 136.4% 901,361 2111
Halford
f,zeszge” 2,162,990 | 540,747 74.4% 2 HY 148.8% 804,632 1,885
FEH
1. Andy Halford = 2014 | 3 € 31 20| &[SI 10 BAES 36 Jjo| 22 7|2 SO 17} 2231QH
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33718 St &0 RtCt.
2. FA F£9| THXE AP0 AOCM 2014 A AT ORX|2 Z7| Ot FA JtHQl Bl 23423pence E
o|835tALt
olgjet A2 2014 A 6 & 28 0| F&E AoLh 2EE LAAZSE git= Deloitte Of A
SALBAE HUALH, ELH20A 52 HUCL FAF HE S| TSR dutof ok g1t Hot=
Towers Watson 0f 2|5{f O|F0{RC}. HiT HFHZ £ 0|20 dz=2k X[5E AO|CH
23 SO HAE GLTI
GLTI(Global Long Term Incentive Plan)StOjjA 2013 & 7 &0 2F=0{ %l 2014 EH LTI EA 2 3|ALe| 2013 A
24 2lmEOIM B7HE 2014 o Mol O30l BHSOECL MM XHOE HHE YoHISE
0t ofgf L= TSR a7t ATt
HHE| TSR M}
olsia s = o =7FZF
E47°°F st mes 06 BWusy 5% 2) 0% @0%
sHA|X| 0|3} 124 0|t 0% 0% 0%
SHA| K| 124 50% 75% 100%
=¥ PN 144 100% 150% 200%
£ I by 164 150% 225% 300%
TRS SAIOE
AT&T Orange
BT Group Telecom ltalia
Deutsche Telekom Telefénica
Emerging market composite (consists of the average TSR performance of Bharti, MTN
and Turkcell)
ZAgt=l A% H|E(combined vesting percentages)= FA| £0j9| 2 X0 MEEICt
Of Hof 2835 TOI5H7| flsiM=, T2 7|282 100%7tX[of shEdts 72l FA0 IS
SXteforot SHRICH Q2 Qg 48 AUl By £=F2 Ct3ur ZUCL
2013 W | B4E 4 2%} S4E FAo| BT}
7 ol
oSOl | - . Py
=+ _/—'|\_ A | =H _)—|'\_ Z|0 _)—|'\_ T — =
GLTI Mu}f | T = A= TT TT =S
BN 1/3) e (@2E) | (@2Es) | HHHE
B
vittorio 1395123 | 4,185370 | 2,636,249 | 7,908748 1/6 20163
Colao 3L
Andy 2016.3
Halford 772,981 2,319,945 | 1,469,998 | 4,409,998 1/6 31
Stephen 634948 | 1,904,846 | 1,207,497 | 3,622,405 1/6 20163
Pusey 31,
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)

- ? BOMO| ABIM= SOUES FA THHOIE 180.2pence 2 202.5pence 0f 7|5t AP E[RALY.
C ()

AL Aol BT NTAU2 A2 ojz0f HFo2 XJEHLH

All-employee plans
YA=2 F=2l All-employee plans O = T =+ UCL O] ZH:H2 IAAH F 7IXZ 2930

=

XM, Sharesave O|Ct. Vodafoe 1&9°| 2008 A Sharesave Plan € HZAAUXI0| I= L{O| Vodafone A}O|
Mpazlog 18L& nE ZEIES0A 74gt=l HM Revenue&Customs (HMRC)O|C} O] Eo| SMHE A|E
JtHo| 20%EQIE JHAHNKZ HoiE 4 QCh AYFO| Ao 0|0 EECE

=M, Share Incentive Plan O|C}. Vodafone 2| Share Incentive Plan (SIP)= €= LJ| Vodafone A}0j

Yizlez 18EH ZE HASOA 7HLE HMRC ZHO|CL FHOXES2 SHEO| %1 125 TRE (E&
125 mEHC A= HOIAtES OASHY FAS AL

H2 =M S52 5%)7HA Xgsty,
A

b = s
So¢ot ¥o| FAS NEF AF FOSCE =0 7|Eet 47 PRS2 oo o XH0| ULt

r

Vittorio Colao, Andy Halford, Stephen Pusey = 2014 3|A|Ax S0 A2 S W= iAo 7239 30%E
_|

—
—
H2oz XTWNUCL OfE AT UAT 23 Soto| wH zsY gALL HE oM 0SS

Ze 22E AYAO| 0/S2 MBEECL 1SS E3 longterm disabiity HHS 5 %
AAE ZdAFd Aen, J|Eg9 3/2 #FEOM E™HXIL AFS= HO FENA7F Lot g
AlZ1(60 M)77HX| XIS E Ct.

Andy Halford = 2014 = 3 & 31 20f 55 A|o| LtO|2 E[Z|SIRACt 2010 EAMX| O 2014 H 0|2 2&=
olfst 29 O E2 £ = legacy defined benefit pension plan o *t0{sto{2tCt 2010 H 3 &
31 &0 A= O] g5 MEe HMz Qsty o da MEZ=2HFE Z=7|0f WA Lot ®MZof A0
mat 1o +HE dgd2 =7 HE=Z Q5o =&t Ol= 55 A O[Fo| 4 | Z¢t 19

=
GlZoto] X|ZE zolate HE HHE3 zoch 22, 17| o] 9 AIHe mrh 7 Iz
3

2

>Morr

n
re

o ol zl | =
X2 ZO|C}t Liop7h, O= 2010 W 3 ¥ 31 Qo] x=7| EtE|Z QI$ HES H|atM| 118,660 If
LA ZE Wetsto] X|FEQACE 2010 H 3 & 31 Yol g AW OfH 17,800 mp2EQICE O] AF
HE 7o) 97380 2011 H 4 Y 1Y, 2012 4 19, 2013 4 120 5%% A2310{, 2013
49 1YLEELE OfE 20,605 TR E7F [ QICH

Im o

r2 Mo
H
M rlo hu

22 Sixj 9| 25

2014.3.31 i e = FAMEHQIX =

STE CHH| =5 24 FU X eige .L)' 2E 2y R
- =SH HIE |CHH| HlE | H|E eTTEe
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\C’glt;’(;'o 400% 1,875% 469% | 9,077,302 20.8 20124 74
Andy T 300% 755% 252% | 2,305,059 5.3 2010 14 7 &
Halford
gtephe” 300% 630% 210% | 1,579,543 36 20144 6
usey
*2014 4 3E 31 Y E|X YAQ AR AE
ATOlgS BB O[ASlE 2 M 2 WOt F 0[Ao| Vodafone A QD 9ol 1

S|t FAof cigt &2l o]
SoA=0 XY

Hysict.

—

=E

Executive directors

Wittonio Colaa

Andy Hafiord (positon at retirement on 31
Stepinen Pusey

Total

.

s

81 March T4
Hon-executive directors
\alene Gooding

Aenes lames

Alan k=bzon

Samue! Jonsh

Garard Hlasteres

Crrid Hordestani

Mick Land

Anne _anengeon
_ucVandevelds

Anthomy Watson

Philin fea

2014 4 3 2 20 UHE 2014 H 4 & 1 ANtR| 7|

ot
ERESY
7SO T2 RI0)Z 2 yE o]

2019

|

= =

s
&

L W 15157845 - 16558
B,551152 6,243.850 7014 6,233
TTETTa &140.235 - -
40532 644 27547 0% 17014 228N
4038

a412

30190

T3

32000

200

3380

62727

33408
2h S0k AUl FAO| Tfgt 0]ofo] FA| Hi B

FA 2ol Ftj4t $X) e 2ot
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Jn'rr-:l-:‘:.'= J.ﬁr.-!:l-l.:'= AewEec e A e .-rnk.-l:":‘..'
Farformanos pes o ercding: larch 20TH Pertorrmanos paricg seding: March ATT: wrizrrance peviod srding March 0
Wk g dedke s T WerEng deiw duby ATTE ‘serrling S bre 0
A1 perforrrascs shars e Share rice st grant: 18] Jperce s price s gard- 17V perew. Sharw prics il grant: TEOLS peeceoared] AR S peree
"ittorio Colaa 6,451,395 4,511,080 4185370
Andy Halfiord 2545,290 2BTR25 2318045
Stephen Pusey 2162990 2072307 1,904,845
Note:
2 7|t HAYRS 2013 H 6 MK Foot EYAIHN SSEAE & 5 QUUCH OatM, L7
242 2013 4 9 HOf| O|FO{FLY.
F4 gu
23 SO ofE3 FA ML AYASO|H HOEX| UUCH OfFY LtRE HEESE Vodafone 1EO|
2008 A Sharesave Plan (SAYE)1t Vodafone Group Incentive Plan (GIP)SIOA2] AZIOl SME QS|
EO0ECh HMRC 2| 518 & 242 g + Mk otoA TSOFLE CHE ofbet YASE OtF 85
21 x| et
2008 | SAYE StOMel S22 20 GAlel FA AFIHKECH 20% YOlE 7tH22 ROE AL O 2
CHE Ollfet SNSE 2olE 7tASR SOS(X| AT
N g e
Al TS arrghe ring e fureg e ] e
or chrim ol THi Frascial 4 rmecial W Farcial ] b pimmor
oo ETE e TR - R Earzh 2TH i gt L=
an-idute I:J;:- :-r_:: I-\.;: .:L_:;\- _':J‘: P L ::l.-il Lrpirycisin e . e
Vittorio Colao
e 2007 3003575 - GOESTR - — 16780 2010 2077 2158 E1362505
SATE Jul 2009 16,558 - - — W358 D5ES Sep 204 Reb 205 -
Total 3020143 — (3003 575) - 16568
Andy Halford
oF Jul 2007 2295530 — 2295589 - — 16780 2010 2077 21506 £1041392
SATE Jul 202 6233 - 6255 WAIT Sep 25 Reb20o -
Total 2501822 —Elﬂiﬂm - 6,253
Stephen Pusey
G Sep 2006 1054250 — (034250 - — TI355 Sep2009 Aag 206 Z12BD E10244TY
G 2007 947558 - AL - — 16780 2000 2077 23164 ESDMA3BE
Total 1,961,815 - (L881.815) - -
'_rﬂ-l'" reig =1 ke b prios on 51 arch 200 s 00T pence. [ha highest redechers: prios Susimg She pe w250 pemos and the bweed ricewan THILE. pemcs
i parl orTrEmos I 4 OpEoTa (e SN e o e year comletis .\,r-w- juvsd sy par nhare. | he-zpiiom vexded sl WIS e by A1
= parfarTTas 4 OpFCTE (RATTEET Ltk 200E A i T CLrTLLET oW I LSS ST PR TR [T cpie et it YOO In Saprmrrier 200
R
Andy Halford &= 2014. 3. 31. Sg/3}Q¥Ch 10| Ao M2} 1= 2013. 10. 1. EX2S 12 40|
oaz[ZtE ZECE e of27|Zkef 6 JHE-2| A S =Xl EUCE 2lAk=s 229 o n7|ztel oiE of o
e XZe otm UCh BY A% 2 ENoIM MR YRS AIBCE o XFY FYe
B0t 350,000 o2 E=(6 7 E2| S0)E HAl = AO|C.
O 2014 W MM 2oz, 2014 H 6 & GHAMEE &2 Z0|Ch 2012, 2013 12|11 2014
A7|gatE4=(2011 H 6 g, 2012 & 7 &, 2013 6 &, O2|1 2013 W 9 & AH™ENS ZZA|UHE 2AHE
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2014 A HE S X 20{EX|(£5000 pa) 2Lt O B2 ZhX[7F tA FRAOA X E[X] GERUCE.

#Xots +E

2I'hll' H o O o
HAYHU2 HYALREM CHE 2AMe HRIE #E8 = UL, F=FEE {AY #+= UCEL Andy
Halford = Marks and Spencer Group plc o] H|Z& 0|1, OF FHMo U2t O YfH . £81,250 9

=0{et gate| It

7 5 @Seto] CEO TS E4et 92|9) JtEEel Jof Bl OfFA ALY sl A
RFEQAER HOIFE ool 0|H2 2 Y2 YMHOE MH FF ooyutet 8mE 4+ Ut O]
XIE+= dtA 514 79l STOXX Europe 600 Index Off H|I S Z|ALS| HUME E O =L} STOXX Europe 600
Index & Q2lot 7 I FWASO| Ol EI TN QHAz MEEQCL O|HL
M7 4IMBUORLE MUK A FF 0[9f HIHo| J|ESkD UCHs HS TR0 BTk

Five year histonical TSR performance (groeth in the value of
a hypothetical €100 holding over five years)

LR

. R
N 155 — 19
_'_'_,_,_.-'—"'".J:__:_ &
- 'ida-"f_
.:|.- ™
- 11 1Tk 4
— gyt L SFIG burzpe S It
Himmrezal s remunse stion Fzr Chiel' oo Do Dolec an O and 4
Single figure of totel remunenation £000 3330 ToE YT 0ea ROy
Arinisal vanable element (aotusl awand versLe masdmum opportunity) 6% G4 i 4 5% 447
Long-t=m inceniive festing versus masmilm opporiunit,d 250 3K i 2 T LT
HoE
e Eegis i refieca vt svarch whic wers-ganisd in SUG and TO0F i iz o Tt bz D Eoecries R
CEO H=0| H3}
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H| 3k 2013 Hp 2014 1 ALO|0f| CEO EH4=(Z20,

Vodafone £

HAMA o

o — ol=o
78t2 & RS2

Pl =X =, H2F dog)el Hotgs 2o st
X[ U4, ofH 2 £

Li2toil Al &ot7| 20| Vodafone =2 XSOl Hu 7t HA|

XAt b

Nercertags chamge Form 2000 12 T4
{then el zoa G e
i T Eeporive 'itoria Colsa armoysd in e LK
Blaze zalany 375
Tamsbie bensfitz -2E% 1538
Annual borue 34,55 53.35%
=202 X H|&
Ofgff XtE= AE0M E=H[E TH e} oA K= HiIFS EO=CL.
Relative imiportance of spend on pay Em
SO0
41556
000
000
000
oD 450" 50 IETS
||
a 2013 2014 213 2014
Distritaried by mary of diidends Overal expenditune on
remeneradon for all emglovees
3%} HIT Y0 ChE 2014 HE 4o
ol Harsabin! Izim
Fomy ) r.um) L] Fomy ) r.um) L] Fomy ) r.um) L]
FIER FLEE] FIER FLEE] FIER FLEE]
Chairman
Gerand Hlezterles 500 &S00 58 10& &58 705
Senion Independant Director
LucYandeveslde 160 o4 n 2z 1l 176
Mon-executive direciors
‘alemie Gooding appointed 1 Febnuany 20040 19 - - - 19 -
Rznze James* 139 15 3 12 144 163
Alan Jebzor? 131 151 40 10& 191 297
Samue Jomah? 131 157 Q L' 160 238
Crmid Homdestany® 151 0 33 - 184 10
Mich Land 140 140 1 - W 140
Arne Leuvengeon M3 "3 3 a 120 124
Anthormy Watson M3 "3 1 - Tia "3
Phifp es M3 13 - - Mna 13
Formmer non-executive dinectors
Sir John Buchanan {retired 24 Juby 2012 — 28 — - — 28
Total 1,856 1,766 163 354 209 2122
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